SUPPORT STAFF SALARIES
The Board will establish salary ranges for classification of the support staff.

Annual increments will be dependent upon the employee’s satisfactory performance in the
position. The superintendent will present recommended increments to the Board for approval.

In establishing salaries for support staff personnel, the Board will take into account the
responsibilities of the position, the qualifications needed, past experience of the individual, years
of service in the district, and any other relevant information. Compensation and benefits will be
designed to be competitive with those for comparable positions elsewhere in the area.

The hourly rate for temporary or intermittent personnel will be set by the superintendent.



